HR.BLR.COM

HR SOLUTIONS: UNDERSTANDING AND MANAGING EMPLOYMENT LAWS AND BEST PRACTICES.

BENEFITS OF
HR.BLR.COM

Work Smarter

Complying with the hundreds of employment law requirements is demanding, time
consuming, and rife with risks. In addition, implementing effective procedures and
policies involves extensive effort. Couple these with the desire to enhance workforce
productivity through beneficial training programs, and Human Resource professionals
need useful tools to accomplish these essential goals.

Attain your goals with assistance from BLR. Complete training courses, comprehen-
sive state and federal employment compliance information combined with practical
compliance tools, and hundreds of customizable prewritten procedures and guides are
just a sampling of the solutions available to support you.

Easy to use with regulations
put into plain English and
search capabilities to find
information quickly.

More than compliance, the
training programs included
will help you get the most out
of your workforce.

Look only in one place to
answer your tough questions
without juggling multiple CDs,

scanning various websites, or e I LA e Vv el v g
updating printed products. Bl R HRBLR.com ey X OUR CUSTOMER
Has all you need, including job o .

descriptions, salary data,
checklists, forms, and handouts.
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Need an answer to a question?
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- HR Strange But True

BLR Advisory Board and
Reduce Your Costs

Stop paying for expensive
services—HR.BLR.com has all
the news, analysis, tools, and
data you require.

Avoid costly legal fees by
finding the answers you need to
HR and compliance issues.

Trustworthy Data

Award-winning staff of HR
experts and employment
law attorneys offer reliable
information.

Salary and job surveys
at your fingertips.
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Employer Agrees to Settle Military-
Leave Complaint

Five Star Janitorial Supply of Leesville,
Louisiana, has agreed to settle 3 lawsuit
sccusing the company of terminating a Nationsl
Guardsman in vielation Uniformed
Services Employment i Reemmnvment
Rights Act (USERRA), the Justice Department
announced.

President Takes Tighter Control
over Regs, Guidance Docs

Bush recently issued an executive
order that gives the White House more authority
over the regulations and the guidance
documents developed by federal agencies, the
Wew York Times reports.
Survey: 4 in 10 Workers Have Dated
a Co-Worker
US. warkers might recognize that there are

Ics involved with offic

hasnt stopped nesriy au percent of them -
dating their co-worker:

Why Reward an lilegal Alien?

What's New

The staf of HR.BLR com s constantly adding
e content o e sie HerE are some of
additions to the

performance Appraisal Follaw-ups
« Peformance Appraisal Meeting
= Documenting Performance
« Performance Goals and Criteria

« Performance Appraisal Meeting
« Performance Appraisal Follow-ups
White Papers:

= Anonymity and Ease Key to Making Employee
Survey Administration Successful

S Be sure to regularly check the What's New
‘page for the full list of newly added content.

44, HR Buzz

What's everyone talking about?

re some of the latest posts:
« Maonlighting
+ President's Proposed Health Care Reforms

+ Which hame page version do yau prefer?

& Read about all the [atest discussions in
the HR Forum

HR Poll

Da you think that the use of genetic infarmation
in employment decisions should be prohibited?
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Big Brother, Big Schmother
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Resources For You

State-specific and federal
solutions for one-stop
referencing.

C S S Custom Solutions Services
Now you can have the power and resources of BLR customized
exclusively for your company with our Custom Solutions Services. BLR offers flexibility
in the branding, promotion, reporting, and delivery of our website. The site is branded
with your company logo, increasing the value of your company’s product or service.

sl more fully witness the

breadth and scope of
BLR’s content. Their state
information is the leading
source in the profession.
I don’t know how any HR
professional could live
without it.”

Michael R. Losey, SPHR, CAE




HR.BLR.COM

HR.BLR.COM FEATURES

Analysis & Tools O Federal and 50-state legal analysis on over 150 topics, including FMLA, FLSA, Minimum
Wage, Workers’ Compensation, and HR Metrics.

B Thousands of prewritten, customizable tools, including job descriptions, HR policies,
forms, and self-audit checklists.

B Hundreds of training tools, including prewritten HR PowerPointe training sessions,
10-Minute HR training sessions, employee- and supervisor-focused training courses,
Spanish training materials, and train the trainer supporting materials.

Discussion forum to ask questions of your peers.

Daily news coverage of federal and state legal and enforcement developments in
employment law.

E-mail newsletters covering current HR and Compensation issues.

Technology System availability 24/7

Fully redundant systems

User and usage management

o

o

o

@ Internet or intranet access

o

B Customer service—Access to BLR’s customer service department for help using our products.
o

Client Support Ask the Expert—Access to BLR’s employment law attorneys for questions.

APPLICATIONS

Salary Center—Use the Salary Finder application, which features 10th, 2sth, soth,
75th, and goth percentile information to get current, reliable salary survey data for
jobs. With our Demographic Profiles section you can store all of your demographic
information to make it even easier to construct future reports. The My Saved Jobs
feature allows you to save your salary data reports for future reference and even print
or download your reports to Microsoft Excel.

HR FAQs—Gives you the labor law and human resource management answers you
need. This online database makes HR administration easier because of its interactive
XML technology and plain-English compliance analysis.

HR Metrics Calculators—Help you measure the effectiveness of your HR department
and identify solutions to key human capital issues. Our calculators include:

Turnover Rate HR Staff Ratio and Expense Factor
Turnover Cost Time To Fill Open Positions
Cost Per Hire Weekly Payroll Timesheet

Job Description Manager—Select the job from our list of more than 2,000 jobs. In one
click, produce a standardized job description that includes the most relevant tasks,

®
behaviors, and physical requirements for that job. Then add, edit, delete, reorganize—if
necessary. Save it on HR.BLR.com in your personal library of job descriptions.

Making your job easier! Newsletter Wizard—Pull articles from HR.BLR.com into your customized document.

This tool makes it extremely easy to create customized materials to communicate with

BuUsINESs & LEGAL REPORTS, INC. .
your employees, supervisors, and managers.
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